
Proposal to conduct fieldwork (anthropology) in 2013 
Michael (Mike) Barnes  

Introduction 
“How do professional ballet dancers accommodate shifts in motivation through a lifetime of change, 

success and disappointment”? 

I wish to explore this question through research in an anthropology postgraduate degree at 

Macquarie University in Sydney commencing in the second half of 2012. As a part of that research, I 

would like to conduct full-time field work with a ballet company commencing early 2013 for a period 

of four to six months (maximum). 

Using non-invasive observation (see summary) during fieldwork, the research will illuminate how 

frequently shifting challenges affect the experiences of ballet dancers. The researcher seeks wide 

access, but will respect the closed nature of any events or sessions in which his presence is 

inappropriate. The thoughts and feelings that motivate dancers at any point in time determine how 

they may respond to events which transform their career expectations.  

Knowledge gained from this research is significant in that it will help inform company artistic staff, 

dancers and others on how to best cope with rapidly changing expectations. 

Approval or agreement of the company to conduct the fieldwork is sought prior to my application 

for entry to the research degree at Macquarie University since the degree makes no sense without 

the fieldwork. Agreement by the end of April 2012 would help provide me with enough time to 

prepare my application to the university. I have already gained positive feedback from a potential 

supervisor in the anthropology department for the research. 

Summary of request 
 Approval is sought for Mike Barnes to conduct non-invasive observation fieldwork for 

research purposes with dancers and others of the ballet company. 

 Agreement is required preferably by the end of April 2012 to allow sufficient time for a 

formal application to be made to Macquarie University for entry to a degree. 

 Fieldwork timeline: From early January 2013 ending with their first season of 2013 around 

May. 

 The research will be conducted with university approval for ethics and with the consent of 

company participants if approval is granted. All individuals will be approached separately for 

interviews, and will be offered the option of participating or declining without any pressure. 

 Non-invasive observation is an anthropological fieldwork method that consists of talking to 

and observing dancers and others in their normal, everyday settings. Observations may 

include daily class, rehearsals, performance (front and back stage) and other activities. The 

researcher will approach leaders when entering into any setting for the first time and seek 

their consent, but the approach is non-invasive and does not disrupt normal activity. 

 If more information is required, please do not hesitate to contact me. I am happy to meet 

with or present to personnel of the company if required. Contact details below. 



Project summary  
This research examines how professional ballet dancers accommodate shifting motivations through 

a career in ballet. 

Ballet dancers experience developmental stages in their careers as they proceed from young 

amateurs through to a professional career. Each dancer has an individual biography that proceeds 

through time (development stages) and place (for example Australia or global). These trajectories 

present the dancer with changes that are experienced as challenges. 

No one theory can explain every dancer’s motivation, or a single dancer’s motivation through 

different stages in a career. Identifying what motivates dancers and discovering how they deal with 

normal progress and development changes that they experience as they proceed with their career is 

central to this project. I also seek to discover how dancers deal with changes associated with 

emerging technologies and economic expectations in the “industry”. 

Some important considerations may include: 

 Skill acquisition. 

 Successes: appointments, selection for roles or for a company. 

 Setbacks: injury, non-selection. 

 Retirement: dealing with the prospect of retiring. 

 How do dancers stay motivated? 

 How do dancers talk about motivation and what is the reality? 

Contact details 
Mike Barnes 

Email: mikebarnes50@gmail.com  

Skype/MSN: Available on request 

Blog: Anthropology En Pointe  
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